
   

 

 

 

 

 

 

 

 

 

 

 

 

 

QUESTION:  
Should the Faculty hire 

for a position expressly in 

Indigenous Law, perhaps 

by fundraising for a 

Chair? 
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QUESTION 1 2 3 4 5 

Prominent responses: 

 Introduce courses into the curriculum that provide Indigenous perspectives  

 Permit faculty to take professional development/ competency training around Indigenous rights and incorporating 

Indigenous perspectives into their courses 

 Promote open discussion, debate, and critical thinking about Indigenous perspectives and matters that relate to Canadian 

law  

 Invite/ retain guest speakers who have expertise and experience with Indigenous perspectives (potentially provide an 

honoraria for speaking) 

 Dedicate an event during Orientation Week to showcase how faculty members are incorporating Indigenous perspectives 

into their course offerings   

 Establish mandatory modules in each course that relate to Indigenous perspectives  

 Establish a balance whereby Indigenous perspectives, which are often introduced in a theoretical manner, are addressed 

and explored in a practical, tangible way 

 Incorporate Indigenous issues as part of traditional courses such as property, criminal and constitutional courses 

 Take a measured approach through respectful engagement with Indigenous communities, and incorporating research and 

reflection on how prominent issues should be best addressed, and ultimately taught 

 


