Faculty of Law
Term Adjunct Position Available
Academic Year 2017/18

Posting Date: February 17, 2017
Closing Date: March 17, 2017
The Faculty of Law, Queen’s University invites applications from suitably-qualified applicants for the
following course offered during the 2017-2018 academic year.
Qualifications:
Qualifications include a Ph.D. (preferred) or LL.M., prior relevant teaching experience and relevant legal
experience, or a combination of the above. The successful candidate will exhibit strong potential for
outstanding teaching contributions and a commitment to pedagogical excellence. As this position will
entail the teaching of one course or section of a course, together with office hours to meet with
students, the incumbent will be expected to be on campus a minimum of one day a week during the
teaching term. Flexibility in scheduling is required as some courses have already been scheduled.
Courses Available:
Winter term:
Law 512: Corporate Finance (lecture)
This lecture will examine the public interest and the lawyer's role in assisting an enterprise to raise
money to finance its existing or proposed activities. The legal entity or entities which may be used to
carry on the enterprise and raise the money, whether an individual, partnership, private corporation,
public corporation, not-for-profit corporation, co-operative, trust or combination of entities, and the
consideration to be given in exchange for the money, will be reviewed. Sources of money, including
family, friends, community, governments, fourth pillars, angels, venture capitalists, mutual funds,
pension funds, banks, insurance companies and other financial institutions, and the manner in which
investments by them may be structured and regulated, will be analyzed through seminar presentations.
The lecture will include both theoretical review and the application of theory to case studies. 3 credits,
winter term.
Winter law classes begin on January 8, 2018 and end on April 6 with exams ending April 26, 2018.
The successful applicants will be required to teach 100% of each course or section. Anticipated
enrollment in each lecture is approximately 60 – 75. In keeping with faculty policy, the faculty may
exercise its discretion to cancel any course with fewer than 10 enrolled students.
Interested persons are asked to submit their application addressed to Cherie Metcalf, Associate Dean
(Academic), Queen’s University Faculty of Law care of Nancy Somers, Manager, Curriculum, Registration
and Records at the email address below. The application should include an up-to-date C.V., a teaching
dossier and the names of two referees who may be contacted.

The academic staff at Queen's are governed by a Collective Agreement between Queen's University
Faculty Association (QUFA) and the University which is posted at
http://www.queensu.ca/provost/faculty/facultyrelations/qufa/collectiveagreement.html
The University invites applications from all qualified individuals. Queen's is committed to employment
equity and diversity in the workplace and welcomes applications from women, visible minorities,
Aboriginal people, persons with disabilities, and LGBTQ persons. All candidates are encouraged to apply;
however, in accordance with Canadian Immigration requirements, Canadian citizens and Permanent
Residents of Canada will be given priority.
To comply with Federal laws, the University is obliged to gather statistical information about how many
applicants for each job vacancy are Canadian citizens / permanent residents of Canada. Applicants need
not identify their country of origin or citizenship, however, all applications must include one of the
following statements: “I am a Canadian citizen / permanent resident of Canada”; OR, “I am not a
Canadian citizen / permanent resident of Canada”. Applications that do not include this information will
be deemed incomplete.
The University will provide support in its recruitment processes to applicants with disabilities, including
accommodation that takes into account an applicant’s accessibility needs. If you require
accommodation during the recruitment process, please contact Nancy Somers, Manager, Curriculum,
Records and Registration at somersn@queensu.ca.
For additional details and information on the positions and to submit applications, please contact Nancy
Somers, Manager, Curriculum, Registration and Records at:
Nancy Somers, Manager, Curriculum, Registration and Records
Queen’s University Faculty of Law
Telephone: 613-533-6000 ext. 75318
Email: somersn@queensu.ca

